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1. Introduction 
 
Leeds City College was established on the 1st April 2009 when staff and students of 
Leeds College of Technology, Leeds Thomas Danby and Park Lane College Leeds 
and Keighley merged. The new college has 50,000+ students. Of these FE & HE 
students 14% are full time students and 86% part time students. BME students 
account for 29% of the total and 11% of the total number are students with disabilities 
or learning difficulties. Overall the students that have been identified as meeting 
widening participation ‘ward uplift’ criteria amounts to 50%.  

As a large, diverse organisation, the Leeds City College provides benefits to the 
region, employers, employees, students and the community. Particular advantages 
for learners are being gained through bringing together higher and further education 
opportunities in a unique way.  The College is well placed to offer a vocational HE 
curriculum that articulates well with the further education curriculum and in the future, 
this will be a positive attribute in enabling progression from Level 2 and Level 3 
apprenticeships and diplomas for 14-19 year olds and increasing progression 
through HE. The WP Strategy promotes awareness and raises aspirations of all 
learners to support their progress into and through higher education.  

 
1.1 The mission of the College is to 
 

To be recognised as an exceptional City Region College providing life 
changing skills and experiences for individuals, businesses and 
communities. 

 
1.3. The College’s Strategy for Higher Education 2009 – 12 and its Widening 
Participation strategic Assessment have objectives, outcomes and actions related to 
widening participation.  
 
 
2. Fee Limits  
 
2.1 Provision included in the agreement.  
 
This Agreement applies to all courses for which Leeds College receives funding  
directly from the Higher Education Funding Council for England, including provision 
where funding is allocated to the College via the West Yorkshire Lifelong Learning 
Network.  
 
The fee charges for indirectly funded provision offered at the College will be 
determined by the University providing the funding.  
 
2.2 Students included within this Agreement  
 
 Full-time students who are eligible to pay EU tuition fees are included within this 
Agreement.  
 



Part-time students and non-EU students recruited to provision offered at Leeds City 
College are subject to fees determined by the College, which are renewed annually 
by the College Executive Team.  
 
2.3 Review of Agreement  
 
This Agreement will be renewed annually by the College Executive Team. 
 
2.4 Tuition Fees  
 
From 1st September 2010, Leeds City College will charge an annual fee of up to 
£1,750 to students on full-time HEFCE funded courses.  
 
Fee levels beyond 2010/11 for these students will be subject to the inflationary 
increase announced by the Government and reflected in HEFCE’s announcement 
about fees.. 
 
The higher level fee will not apply to current students on programmes commencing 
prior to 1st September 2010 
 
Fee levels beyond 2010/11 for all students will be reviewed in 2010 with the intention 
of considering a further increase to £2500 for new students from 2011. An 
amendment to the Agreement will be submitted in time to meet the required deadline 
for September 2011 changes. 
 
3. Bursary Scheme  
 
The College is fully committed to widening participation in Higher Education and 
ensuring fair access. The additional fees will allow the College to offer a fee waiver to 
the value of £250 in 2010-11 to all students who qualify for the full Higher Education 
maintenance grant.  
 
From 2011 -12 a more comprehensive bursary scheme will be introduced to 
accommodate students who are not accessing the full student grant but are in receipt 
of some level of grant. The details of this will be presented in an amended access 
agreement at the required date. 
 
4. Provision of Information for Students  
 
A variety of methods will be employed to ensure that information regarding fees and 
financial support is widely available. These include:  
 

 The Higher Education prospectus  

 The College web-site  

 Student Services, in particular student welfare and financial support services  

 Regional and national HE exhibitions  

 College ‘parents’ evenings’, Open Days and other progression events  
 
5. Outreach Work 
 
The College continues to develop initiatives in widening participation. The range of 
activities cover the complete student life cycle and include: 



 Providing outreach activities, summer schools, talks and workshops for 
students, parents, staff and community to prepare students for higher 
education; 

 Working with applicants in specific subject areas to ensure they meet the 
entry requirements by providing help such as information and guidance, 
diagnostic tests, Maths and English sessions including study skills; 

 Activities to promote successful induction and integration of widening 
participation students and ongoing IAG; 

 Providing a coherent service through counselling and learner support services 

 Developing a flexible innovative curriculum that meets the needs of learners 
in the workplace; 

 Developing curriculum and projects to improve the employability of widening 
participation students. 

 Providing advice and access to appropriate funding for HE students. 

 Supporting students through the UCAS applications process. 

 Supporting students using the DSA 

 
The College is an active partner in the West Yorkshire Life Long Learning Network 
and will work with partners to develop progression routes and curriculum to enable 
new groups of learners (especially vocational learners) to enter higher education.  
The College will continue to engage with local and sub-regional initiatives and 
agencies to attract under-represented clients into learning. This will be through 
existing strategies rather than through any additional resources generated by the 
income received from the tuition fees charged through this Agreement.  
 
6. Performance Measures  
 
The College will measure the impact of participation in higher education through:  
 

 An improvement in retention and achievement of HE students  

 An increase in awards and provision available to meet employer demand  

 Regular review of learner feedback  

 Monitoring of student profiles in terms of age, gender, ethnicity, disability and 

levels  of disadvantage  

 
7. Institutional Monitoring Arrangements  
 
Arrangements will be introduced to report on the impact of this agreement through 
the following:  
  

 HE Committee 

 Academic Board  

 College Executive Team  



 

The Director of Higher Education has responsibility to report and monitor compliance 
with the commitments stated within this Agreement  


